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   Today we come to the conclusion of our 5-part series based on Daniel Goleman’s book A Force for Good: The Dalai Lama’s Vision for Our World.  I love this 

book and I have loved this series.  We have only had time to scratch the surface of the wisdom in this book. I have a short time this morning to introduce a lot of ide-

as to you. So, without delay, let’s begin! 

   Faith and works: I’d like to begin with ideas from the New Testament Book of James, chapter 2: 14 – 17:  “What good is it, my brothers and sisters, if you say you 

have faith but do not have works?  Can faith save you?  If a brother or sister is naked and lacks daily food, and one of you says to them, ‘Go in peace; keep warm 

and eat your fill,’ and yet you do not supply their bodily needs, what is the good of that?  So faith by itself, if it has no works, is dead.”  This ancient theme is also a 

theme of the Dalai Lama’s. 

   Unity’s Five Basic Teachings: O.O.M.P.A. I think it is appropriate to touch on the five basic teachings of Unity. I call them O.O.M.P.A.  The first “O” is for the 

omnipresence of God.  The second “O” is for the original virtue of all human beings.  If I were the Dalai Lama, I might say the second “O” is for all sentient beings.  

The “M” is for mind power, positive thinking. The “P” is for practicing the presence of God, that is, prayer and meditation. The “A” is for action.  This is the em-

phasis of today’s message.  What good is knowing the truth if we are not living it?  The Dalai Lama emphasizes doing good for others to help them be happy and to 

relieve suffering. 

   Non-violent social reforms: The Dalai Lama is a strong advocate of non-violent social reform.  “We can only achieve a lasting resolution of our struggle by em-

ploying non-violent means.  That does not make it easier.  It requires immense determination, for non-violent protest by its nature depends on patience.”  I would 

remind us all that violence is not just physical. Ramped-up rhetoric against those who believe and live differently than us can and does lead to physical violence.  

Physical violence begins with thoughts, attitudes and beliefs we hold.  We must be ever-vigilant to work on ourselves first from the inside, then take non-violent ac-

tion for worthy causes on the outside. 

   Long-term goals: Dekila Chungyalpa spent her early childhood in Sikkim, in the lower Himalayas.  She was educated in the United States and developed a passion 

for caring for the environment.  At a Mind and Life meeting on the environment, she explained the secret of her activist trajectory when she told the Dalai Lama, “If 

we have a long-term goal and we see that we’re advancing toward it, even if it is one tiny step at a time, it makes a big difference. If it is a short-term goal, and 

we’re just doing it to stop something, or we’re protesting from anger, then it never goes anywhere.  So finding that joy has been my solution.”  I say, “Find your joy 

in a long-term goal, and then take small steps every day in that direction.” 

    Take it to scale: The Dalai Lama inspired a women’s college to do something positive for people living in slums near their college.  Start education programs for 

the children. Help them have knowledge and self-confidence. But don’t stop there. “Go to scale, spreading the good you do as fast as possible.  Tell ten people, then 

ten more, and ten more. That way you can reach ten thousand, one hundred thousand.” 

   Meditation in the workplace: In addition to reading A Force for Good, I have been reading a novel by David Michie, The Dalai Lama’s Cat: The Power of Meow. 

In this book we read of a fictional dialogue between the Dalai Lama and the CEO of a huge social media company that has changed the world. This American CEO 

tells the Dalai Lama that all the employees are encouraged to meditate. They have meditation rooms and they meditate before brainstorm sessions. The employees 

are happier, they get along well with each other, they adapt to ever-changing markets and the environment.  Then the CEO shares with the Dalai Lama, “The bottom 

line is always important. That’s not a problem, is it?  It’s not like we’re subverting the practice of meditation.”  The Dalai Lama responds, “Generally speaking, mo-

tivation always comes first, yes?  When encouraging your staff to meditate , if your motivation is to help them be more useful, happier, more functional for their 

own benefit and for others—well, no problem. If profit is the only goal, then there is a problem, but if profit arises from better creativity, and more fulfillment, better 

job satisfaction then … meditation is helpful… I would like to see this: all the largest global organizations encouraging people to meditate.  This would be a very big 

step toward world peace.” 


